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If You Become Disabled

Over a period of more than 25 years, old-age and survivors insurance
under the social security law has become well known to most Americans..

The basic idea of this program has been that workers and their

employers and self-employed people contribute to a fund while they
are working, and when earnings stop because of the death of the worker
or because of his retirement, payments are made from the fund to the
worker and his dependents or to his survivors.

In recent years the old-age and survivers insurance program has
been enlarged to give protection also against loss of earnings because
of severe, long-lasting disability.




 _The risk of disability hangs over all of us, and although it may
strike only one in every hundred, it may affect the family’s financial
security more than the retirement or even the death of a worker.
This booklet tells what you need to know about the social secunty
disability provisions—how they may affect you and your famlly now

or in the future.

Two kinds of disability protection are provided under the social
security disability program:

® Disabled workers under 65 and their dependents may be paid
monthly benefits.

® The disabled sons and daughters of retired or disabled workers and
of workers who have died may be paid monthly benefits if they are
18 years of age or older and have been disabled since before they
reached 18 years of age.

All disabled people who apply under these provisions of the social

'sectirity law are referred to their State vocational rehabilitation

agencies. Where practicable, these agencies will provide these disabled

"persons with help in overcommg their handicaps and in becoming

self- -supporting.




~ The 20 calendar quarters need not be consecutive, but they must

“all have been during a 10-year period ending in or after the calendar
quarter in which you became disabled.

]IOW LOllg Note: If you become disabled after 1971, you may need more than 5 years

Must You Have Worked i Ta e | Ry

Under Social Securlty? ¥ o 2 S Active military service at any time after September 15, 1940,
o e i and work in the railroad industry can count toward this work require-
Not all disabled people who- have been in work covered by social i ment for the purpose of freezing your social security record, (protecting

security are eligible to get dlsablllty benefits. B your future benefit rights), but can count toward disability insurance
payments only in the following situations:

Fo be eligible—

You must have worked under social security for at least 5 years———
or, since social security credits are counted in umts of calendar
quarters of the year, in at least 20 calendar quarters.

"u.

® Active military service can count toward disability benefits only if
no monthly payments, based in whole or in part on the same period
of service, are payable by the military organization or by a Federal
agency other than the Veterans Administration.

*The disabled son or daughter of a retired, disabled, or deceased worker does not need to i K Excepuon Where a person has active MIlltary service after 1956,
have any record of werk under social security to get payments as a disabled child. =~ .::| his active service from J anuary 1951 on may count toward social
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_ security disability benefits even if he is eligible for payments from
his military organization based on the same period of service.

¢ Railroad work can count toward social security disability benefits
‘only if the worker had fewer than 120 months of railroad service

and is not eligible for a railroad retirement annuity.

How Disabled Must You Be"

To be eligible for disability insurance beneﬁts, or to receive chlldhood
disability benefits, you must have an illness or injury Wthh is 80 severe
that in the words of the law, it makes you unable to “engage in any
substantial gainful activity.” It must be a physical or mental condltlon
which is expected to continue mdeﬁnltely

To be eligible for disability insurance benefits, your dlsablllty
must have lasted for 6 full calendar months or more and must have

begun at least 6 full calendar months before the month in which you
reached age 65.

- |
. '.!' 1-.
-
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71 If you can’t do your regular work, but can do other substantial
gainful work, you cannot qualify under these disability provisions.

If your condition is a temporary one and is expected to improve
with medical treatment so that you will be able to return to work, you
cannot qualify under these disability provisions.

If you are doing substantial gainful work despite your condition,

'you will not be eligible to receive disability benefits.

The rules in the social security law for deciding whether a
person is disabled are different from the rules in some other Govern-

ment and private disability programs. This means that some people,

receiving payments for “total disability” from another Government
agency, or from a private company, may not be found eligible under
the social security law.

There is a special provision for people who are totally blind. If

'you are totally blind (as defined in the social security law) but are able

to work anyhow, you may have your social security record frozen.
11




In this way, you keep your social security rights intact and Keép
your benefits from being reduced by not counting the years wlien
you had no earnings or your earnings were low. But for a totally
blind person to receive monthly disability benefits, it must be shown
that he is unable to work because of his loss of eyesight. If a per-
son has such poor eyesight that it keeps him from working, but he
is not totally blind under the definition of blindness in the law, he
will be eligible to receive disability benefits under the same. con-
ditions as a person with some other kind of disability which prevents
him from working.

Getting the Evidence and

Making a Decision

If you are applying for disability insurance benefits, or childhood dis-
ability benefits, you are responsible for getting medical evidence
concerning your disability. 'When you make your application, your
social security office will give you a medical report form on which
12

medical evidence can be supplied.  You will be asked to take or mail
this form to your doctor and to places where you have been treated
for your condition. The social security district office will help you in
every way possible to fill out your application and get the necessary
evidence.

On the medical report form which your doctor or a hospital, insti-
tution, or agency fills out for you, they are asked to give the medical
history of your condition: what the doctors have found to be wrong
with you, how severe it is, what medical tests have shown, and what
treatments you have received. They are not asked to decide whether
or not you are “disabled” under the social security law.

When this medical evidence has been obtained and put into your
file by the social security office along with other available evidence
on your education, experience, and other abilities, the complete file
is sent to an agency of your State under an agreement between the State
and the Federal Government. '

13
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. A*“team” of trained people in the State agency—doctors and others
who have had experience in seeing the effects of disabling conditions
upon people’s ability to work—will consider all of the facts in your

file. (In some cases the State agency may ask you to get additional
evidence or to have a medical examination.)

The medical evidence from your doctor or other sources will
show the severity of your condition—to what degree you are unable
to do such things as move about, handle things, hear, speak, under-

stand, or reason. Sometimes the evidence shows that despite the
presence of disease or injury a person is still able to function with
little or no limitation and thus does not qualify for disability benefits.
In other cases the medical records will show clearly that a person is 80

affected by his disease (or injury) that he cannot be expected to . do
any substantial gainful work. b

" Here are some examples of conditions which are ordinarily

gainful activity:”

‘1. Loss of use of both arms, both legs, or a

leg and an arm.
2. Progressive diseases which have resulted

in the physical loss of a leg or arm or which

have caused the limb to become useless.
Among these progressive diseases are diabe-
tes, multiple sclerosis, and Buerger’s disease.

3. Diseases of heart, lungs, or blood vessels

‘which have resulted in serious loss of heart or

lung reserve as shown by X.ray, electrocar-
diogram, or other tests so that, in spite of
medical treatment, there is breathlessness,
pain or fatigue on slight exertion, such as
walking several blocks, using public trans-
portation, or doing small chores.

4. Cancer which is progressive and cannot

be improved or cured by surgery or other
treatment.

‘severe enough to make a person “unable to engage in any substantial

{

&« Damage to the brain, or brain abnormal-

ity, which has resulted in severe loss of judg-
ment, intellect, orientation, or memory.

6. Mental disease (e.g., psychosm or severe
psychoneurosis) requiring constant super-
vision or continued confinement in an insti-
tution.

7. Loss of vision or narrowing of vision to
the extent that the individual has central
visual acuity of no better than 20/200 in the
better eye after best correction, or an equiva-
lent concentric contraction of visual fields.

8. Permanent and total inability to speak.

9. Total deafness (which cannot be corrected
by a hearing aid).

15




In cases where the medical evidence does not show clearly that
the person is disabled under the law, his age, education, and voca-
tional background are also considered in deciding whether he has the
capacity for substantial gainful work.

Benefits for Disabled Workers

If you are under 65 years of age, have worked under social security
for the required time, and are disabled to the degree described on
page 10, under the heading “How Disabled Must You Be?” you may
be eligible for monthly disability insurance benefits after you have
been disabled for at least 6 full calendar months. If you have been
disabled for 6 full calendar months or more and have not yet applied
for these benefits get in touch with your social security office about
making your application SOON,

It is important to file for social security disability benefits

promptly since back payments can be made for no more than 12
months,




The amount of your monthly disability insurance payment will
depend on your average monthly earnings as shown in your social
security record. It will be the same as the amount of the old-age
insurance benefit you would get if you were already 65. See table on
page 31 giving examples of monthly disability benefits.

Disability insurance benefits are not paid in addition to any de-
pendents or survivors insurance benefits which may be payable to you
under the social security law. If you become entitled to more than one
of these benefits at the same time, the amount will ordinarily be equal
to the largest of the benefits. However, a person who becomes entitled
to another type of social security benefit before age 65 cannot later be-

come entitled to a disability benefit even if the disability benefit would
be higher than the other benefit.

Benefits for Dependents of Disabled Workers
While you are receiving - disability insurance benefits, dependents
benefits may be paid to certain members of your family—just as in
the case of a retired worker.

Payments can be made to any of your children who are under
age 18, or who have been totally disabled since before they reached 18

years of age. (See page 20.)

Your wife, regardless of her age, can be paid benefits if she has
in her care children who are eligible for these dependents benefits.

_ If you have no child eligible for benefits, your wife may qualify
for payments when she reaches age 62. ( The dependent husband of
a disabled woman worker may qualify for husband’s benefits at age 62.)

If you are receiving disability insurance benefits and one of your
eligible dependents earns more than $1,200 in a year, he or she may

not be due some of his or her payments.
19




If your disability benefits stop because it is found that you are
no longer disabled within the meaning of the law, your dependents’
benefits will stop too. '

Childhood Disability Beneﬁts |

If you have a disabled son or daughter, he or she may receive child-
hood disability benefits regardless of his or her age if—
You are receiving social security old-age or disability insur-
ance benefits, or

You die after working long enough under social security to
become insured for the payment of survivors benefits. '

To receive childhood disability monthly benefits, the son or
daughter of an insured worker must:

® Have become disabled before reaching 18.

e Have a disability which meets the requirements descrlbed on page 10,
under the heading “How Disabled Must You Be?”

20

° Be unmarrled when benefits statt.

¢ Be dependent upon a parent, stepparent, or adoptmg parent who is
receiving social security old-age or disability insurance benefits, or

e Have been dependent on a parent who died after March 31, 1938,
‘who had:- worked long enough under social security to become
insured for the payment of survivors insurance benefits.

1.1 a severely disabled person under the age of 18 is now receiving
child’s insurance benefits which are scheduled to stop when he reaches
his 18th birthday, he or someone in his family should get in touch with
the social security office a few months before he reaches 18.

The mother of a disabled son or daughter who is entitled to child-
hood disability benefits may also qualify for benefits, regardless of her
age, if she has the son or daughter in her care.

)
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You Will Be Notified
of the Decision in _
Your Case

You will receive a notice in the mail from the Social Security Adminis-
tration as soon as a decision has been reached in your case. After you
have done your part about getting the evidence on your disability,
you do not need to do anything more. If it seems like a long wait to
you, you can be sure that the time taken is in your interest—so that
all the facts can be carefully studied and a proper decision made.

A notice that your disability application has been denied does not
mean that a decision has been made about your right to benefits when
you reach retirement age or the right of your survivors to benefits in

case of your death. It means only that you are not now eligible to
receive disability insurance benefits. But when you apply for bene-

fits at 62 or later you may still get the advantage of the provision in
the law which permits the dropping out of at least 5 years in which you
had low earnings or no earnings at all. This “drop-out” may be made
whether or not a worker has ever been kept from working because of
a disability.

If Your Application Is Denied

If you get a letter notifying you that your application has been denied,

it will tell you the reason. It may be that the doctors and other experts
who have studied your case have found that your condition is not serious
enough to prevent you from doing some other kind of work. Or the
evidence may show that your condition is of a type which is not likely
to continue indefinitely or which could be improved by treatment so
that you could work.

23




In some cases a person’s application under the disability provi-
sions may be denied because he did not meet the work requirements
(as explained on pages 8-10) on or after the date the evidence shows
that his disability began.

If your application is denied, you may still, if you wish, present
new evidence concerning your disability. Your social security office
will be glad to see that any new evidence you may have is presented
and your case reconsidered.

If you have no new evidence to offer, but feel strongly that the
decision in your case is not in accordance with the provisions in the
social security law, you may ask your social security office to have your
case reconsidered. If you believe that the results of this reconsidera-
tion are not correct, you may request a hearing before a hearing
examiner of the Social Security Administration. |

Vocational Rehabilitation
and Special Fiul
Employment Services

Whether or not you are found eligible to receive disability insurance
benefits or childhood disability benefits, you may be offered help in

overcoming your disability and in preparing for and finding work.

~ When you apply under any one of the disability provisions in

the social security law, you will be referred to your State voca-

‘tional rehabilitation agency. Information in your file is made

available to help them decide whether you can benefit from re-
habilitation services and, if so, what kinds of services will be most

25




useful to you. The vocational rehabilitation agency has responsibility
for providing counseling, training, and other services which disabled iIf You Recover
people may need to help them get back on the job. _ or Return To Work

You may also get employment counselmg and selective placement
services at the local office of your State Employment Service.

You will not be found eligible under the disa-
People who have been found eligible for disability msurance bility provisions in the social security law unless

benefits or for childhood disability benefits will not be paid those bene- . it ‘appears from the medical evidence that your
fits if, without good cause, they refuse rehabilitation services offered to r condition ‘is likely to continue indefinitely and

them by their State vocational rehabilitation agencies. jI is a condition that prevents you from doing any
' substantial gainful work. But the human body
and human willpower often perform surprising
feats—your condition may improve or you may
learn new skills and be able to go to work.

If, after you have received notice that you have been found
“disabled” under the social security law, your condition does improve,

27




or if you return to work, be sure to let the Social Security Adminis-
tration know, either by sending in the postcard form which will be
given you for this purpose, or by writing a letter. You are required
by law to do this. '

Under the law, beneficiaries who work despite severe handi-
caps can continue to be paid their benefits during 12 months—
whether they go to work under a vocational rehabilitation plan, or

on their own.

Not until after the first 9 months (not necessarily consecutive
months) of work in a trial work period will a decision be made as to
whether you have shown that you have regained your ability to work.
If the decision is that you are able to engage in substantial work, and
therefore are no longer disabled within the meaning of the law, you
will still be paid benefits for 3 months longer—to the end of the
12-month period. |

28

The law also provides a ' period of adjustment for - bene-
ficiaries who recover before they have tested their ability to work,
as well as for beneficiaries who ' recover from . their disabilities
before they have worked in each of 9 months. They will have their
benefits paid to them for 3 months after they recover.

In any event, you should let your social security office know as
soon as you start work.

The law provides that if you become disabled a second time
within 5 years after your benefits have stopped, your disability bene-
fits can begin with the first month in which you are disabled, if you
still meet the work requirements as explained on pages 8-10. You
are not required to serve a second 6-month waiting period.




EXAMPLES OF MONTHLY DISABILITY BENEFITS

Average yearly earnings

$800 | $1,200 | $1,800 | $2,400 | $3,000 | $3,600 | $4,200 | $4,500 | $4,800*

&

Your Social Security Office

To apply for disability benefits, get in touch i Disabled worker.| $40.00| $59.00| $73.00| $84.00| $95.00($105.00|$116.00|$121.00|$127.00
with your socml securlty district office. | _- WA 16 Disabled worker |

If you are unable to visit the social security " g . 2.0 .00| - 81.20{ 100.40| 115.50| 130.70| 144.40| 159.50| 166.40| 174.70

may telephone or write or someone : Disabled worker,
oMon, S Y P one child, and

else may make the call for you. , | ‘ wife (regard-
| | less of age).... | 88.50| 120.00| 161.60 . : 3 242.00| 254.00

You can get the address of your social security E
; __ Disabled worker,
office from the post office or from the telephone two or more
directory under “United States Government, O\} ﬁ,l}}l-edr‘}‘:.eg:fd‘f )
Department of Health, Education, and Welfare, . ' less of age)....| 60.00| 88.50| 120.00| 161.60| 202.40| 236.40| 254.00| 254.00| 254.00

. . . . . |
Social Security Administration.”

*Because earnings of $4,800 cannot be credited for any yeﬁf before 1959, benefits in this column will not
generally be payable for a few years to come.
31
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IF YOU WORK WHILE YOU GET
M SOCIAL SECURITY

PAYMENTS




Under the social security program,
workers and their employers and self-
employed peo]ElI: pay into a fund while
they are working. Then, when earn-
ings are reduced because of retirement
or severe disability, benefits are paid
from the fund to the worker and his
family; or if earnings stop because of
the worker’s death, payments are made
to his survivors.

When a person eligible for old-age
or survivors insurance benefit payments

oes to work, or continues to work, and
as substantial earnings, some or all of
his benefits must be withheld.

This booklet explains the provisions
of the law which, in effect, measure a
beneficiary’s retirement or loss of earn-
ings and which tell how much in bene-
fits are payable to him for any particular
year or month.

If you are already a beneficiary, this
booklet will be handy to keep as a re-

-

minder of what you need to know about
these conditions. It may also answer
some questions you may not have
thought of when you were in your
social security district office.

Note: If you are being paid social secu-
rity benefits as a disabled worker under
age 65, or as the disabled son or
daughter of a worker, information in
this booklet does not apply to you. If
you go to work, you should notify your
social security office right away.

If you expect to file your claim for
benefits some time in the future, you
will want to consider the facts in this
booklet in making plans for your
retirement years.

This booklet applies to people get-
ting benefits as:

e retired workers
e wives or dependent husbands of re-
tired or disabled workers

children under 18 years of age
widowed mothers

aged widows or dependent widowers
aged dependent parents

If You Work While Getting Benefits

If you earn $1,200 or less in 1961 or
in later years, you will get all your ben-
efits. If you earn more than $1,200, $1
of your benefits (or your total family
benefits) can be withheld for each $2
of your earnings above $1,200 and up
to $1,700. For every $1 of earnings
above $1,700, $1 of benefits can be
withheld.

Exceptions: No matter how much
you earn—you (and your dependents)
will not lose any benefits for months
in which you neither earn wages of
more than $100 nor render substantial
services in self-employment. Neither
will you lose benefits for any month in
which you are 72 or over.

The chart below will give you an
idea of about how much can be with-
held from your benefits during a year if
your total earnings for that year go over

$1,200. This much can be withheld

from your benefits (or your
If your earnings total family benefits)®* for
are that vyear:

$1,200 or less... None.

That is, $1 is with-

held for each $2

. of eaminﬁs between
$200. | $1,200 and $1,700.

$250.

For each $1 earned over
$1,700 an additional $1 in
benefits may be withheld.

*“‘Family benefits’’ are the total of all benefits
ayable to you and any persons receiving payments
gased on your earnings record.

Note.—The amounts to be withheld are
withheld only from benefits for months you
were under 72 and worked. Nothing is ever
withheld for any month in which:

1. You neither worked as an employee for
more than $100 nor rendered substan-
tial services as a self-employed person,
or

2. You were 72 or oOver,

Over $1,700.....




Example—John Stone, who is re-
ceiving a benefit of $100 a month, works
as an employee during all months of
the year and makes a total of $2,250.
This would call for $800—or eight bene-
fit checks—to be withheld from his
benefits for that year and he would be
paid benefits for only 4 months. How-
ever, for 6 months of the year, Mr.
Stone’s wages were only $95 a month.
He can, therefore, be paid his benefits
for those months and will receive six
checks for the year instead of four.

An estimate of yearly earnings that
you make will be used as a guide in de-
termining how much you are not due
in benefits for 1961 or a later year.
This amount will be held back in units
of full monthly benefit payments be-

ginning with the payment for the month
of January. Therefore, you can tell
about when your benefit payments

4

might start in any year after 1960 by
dividing the amount to be withheld
from your benefits during the year
(based on your estimate) by the amount
of your monthly benefit rate (or your
total family benefit rate).

If, for example, you estimated that
you would earn $1,400 in a year, $100
of your benefits would be held back for
that year. If your monthly benefit rate
(or your total family benefit rate) is
also $100, your check for the month of
January would be held back to make up
for the amount of benefits not due you.
You would be paid your benefits for all
of the other months of the year.

If, on the other hand, your monthly
benefit rate was $50, your checks for the
months of January and February would
be held back. Your benefit payments
would start with the payment for the
month of March.

Whenever the amount to be withheld
leaves a part of a month’s benefit pay-
able, the partial benefit is paid after the
close of the year.

When Services in Self-Employment
Are Substantial®

When a person works as an employee
of someone else, the amount of work he
does in a month can be measured by the
amount of wages he is paid for that
work. The monthly earnings of a self-
employed person, on the other hand, are
not a reliable gage of the amount of
work he has gone in any particular
month.

To make a fair decision as to whether
a self-employed person’s services in a
month are substantial, several factors
must be considered:

*The question of whether services are substantial

must be decided only where a beneficiary’s earnings
are over $1,200 for a year.

1. The amount of time he spends on
business;

2. The kind of work he does;

3. How the work compares with
what he did in the past.

If he spends more than 45 hours in a
month on his business, generally his
services would be considered substan-
tial. If he spends 45 hours or less in a
month, his services would usually no?
be considered substantial. However, as
little as 20 hours of work in a month
could be substantial services if they in-
volved the management of a sizable
business or were spent in a highly
skilled occupation.

Time spent on the business includes
time spent planning and managing, as
well as doing physical work. It also
includes time spent away from the place
of business when the activity is related
to the business.

5




It will belgr you in making your re-
ports to the Social Security Administra-
tion 2‘ you keep a simple, month-by-
month record of the time you spend in
connection with your business.

When a decision based on time alone
would be unreasonable, consideration
is given to the kind of work done. The
more valuable and highly skilled the
work is, the more likely it is to be
substantial.

If facts about the time the self-em-
ployed person spends and the kind of
work he does are not enough for a de-
cision, the work is compared to what he
did in the past. A sizable reduction in
the amount or importance of his work
would be an indication that his services
are not substantial.

I_f it is still not clear, after all these
oints have been considered, whether
e 1s or 1s not performing substantial

6

services, all other circumstances are
considered.

What Do | Count in Figuring My Total
Annual Earnings?

Wages.—If you are working for
wages or a salary, you will count the
gross wages or salary (not the take-
home pay) you earned for your work
during the year. If wages for any of
that work were paid to you after the
close of the year, be sure to count in

such amounts. But do not count any
wages paid to you during the year for
work you did in an earlier year.

Count any wages in a form other
than cash, such as meals and living quar-
ters. Exception: If you work as a
domestic in a private household or work
on a farm, count only your cash wages.

Count bonuses, commissions, fees,
and vacation and holiday payments.

Count earnings from all types of work,
whether or not they are covered by
social security.

Earnings From Self-Employment.—
If you work for yourself, count your net

_ profit, after expenses, from all trades ot
.businesses of which you are either the

sole owner or partner, and from the
practice of any profession, whether cov-
ered by social security or not.

Do not count as part of your annual
earnings any investment income in the
form of dividends from stocks you own
or interest. Do not count annuities or
pensions. Do not count your rentals
from real estate which you own unless

e You are a real estate dealer, or

e You rent out a farm you own and
under your rental arrangement you
participate materially in the produc-
tion or management of production of
farm commodities on your land.

What Is My Taxable Year?

If your taxable year runs from Jan-
uary 1 to December 31, as is true for
most of us, count your earnings for that
period in order to figure out how much
benefits will be payable. If your tax-
able year is a fiscal year, ending on a
day other than December 31, use your
fiscal year as your base year. In either
case, your earnings for the whole 12-
month period must be counted.

Must | Count My Earnings for Months
Before | Filed a Claim for Benefits?

You must count your earnings for the
whole taxable year in order to decide
how much in benefits will be due you in
that year. This is true even in the year
in which you first file your claim. So
any earnings you made in months both
before and after your claim was filed

7




must be counted to determine your total
earnings for the taxable year.

Example.—Joseph Dean earns $440
in wages from January through April,
and he reaches 65 and qualifies for
benefits of $75 a month in May 1961.
He continues to work and earns another
$1,060 after he files his claim. He must
count not only that $1,060, but also the
$440 he earned before May. So his
total earnings in the year will add up
to $1,500. It is this amount which will
be used to determine how much in bene-
fits is payable to him for that year.
This means that $150 in benefits will
not be due him for the 8-month period,
May through December. Mr. Dean’s
checks for May and June will be with-
held to make up this amount. But he
will receive benefit checks starting with
the month of July.

8

How Are My Eamings Figured for the Year
in Which | Reach Age 727

You will get a benefit check for the
month in which you reach age 72 and

for all the months and years thereafter,
no matter how much you earn, But in
figuring the amount of benefits payable
to you for the months before your 72d
birthday, you must count all your wages
and net earnings from self-employment
during the entire year in which your

72d birthday falls.

Example.—Edward Jones, whose
benefit rate is $70 a month, makes $105
a month and earns $840 in the first 8
months of 1961. His 72d birthday is
in September. In the last 4 months of
the year, he makes $240 a month and
so earns $960 more. His total earn-
ings for the year are $1,800. There-
fore, $350 in benefits is to be withheld

for the year. His checks for January
through May will be held back to make

up this amount.

How To Figure Earnings for a Year in
Which Benefits End

Benefits payable to a child beneficiary
end when he reaches 18 (unless he be-
comes totally disabled before he is 18,
and remains so), marries, or is adopted
by a person other than his stepparent,
grandparent, aunt, or uncle.

Benefits to a widow, widower, dis-
abled child 18 or over, parent, or di-
vorced wife end when he or she mar-
ries, unless the new husband or wife is
also receiving old-age, survivors, or
disability insurance benefits. A wife’s
benefits end if she is divorced.

To figure the amount of benefits due
a beneficiary for a year in which bene-

fits ended (for example, because he or
she reached 18, or married), earnings
for the entire taxable year must be
counted. This is true no matter in what

~month the event terminating benefits

occurred.

Example.—Johnnie Greene, who is
getting child’s benefits of $90 a month,
works after school and earns $105 per
month, and earns $840 in the first 8
months of 1961. He reaches 18 in the
month of September. He then takes a
full-time job, and his earnings for the
rest of the year amount to $1,060. To
find how much benefits are not due
Johnnie in that year, his total earnings
of $1,900 are counted. According to
the chart on page 3, $450, or five
checks, will be withheld for the part of
the year before his 18th birthday in
September.

9




How To Figure Earnings for the Year of a
Beneficiary’s Death

The month in which a beneficiary
dies becomes the last month of his tax-
able year. So, if he dies before Decem-
ber, he has a short taxable year, and
the limit on his earnings is not $1,200
but is $100 times the number of months
in his taxable year.

Example—John Granger whose ben-
efit rate is $100 a month dies in May
1961, having earned $1,100. His taxable
year ended at his death in May. Since
his taxable year was 5 months rather
than 12 months long, the earnings limi-
tation in his case was $500 (5 months
times $100), rather than $1,200. John
earned $600 more than the earnings
limitation. The amount of benefits to
be withheld is $350, that is, $1 for each
10

$2 earned above the $500 limitation
until it was exceeded by $500, and $1
for each $1 thereafter. If he has al-
ready been paid all his benefits for the
first 4 months of the year, $350 will
have to be withheld from amounts due
his survivors or will have to be recov-
ered from his estate.

When and How Do | Report My Earnings?

Before the End of the Y ear.—If, at
any time during the year, you are work-
ing for wages of more than $100 a
month (or are rendering substantial
services in self-employment) and ex-
pect your total earnings for the year to
amount to more than $1,200, report
this to the Social Security Administra-
tion giving an estimate of how much
you expect to earn during the year.
Your social security office will give you

some special post cards for this purpose,
but you can make your report in a
letter, if you prefer.

When you report, your benefits will
be stopped for the number of months
necessary based on your estimate. You
should try to make as accurate an esti-
mate of yearly earnings as you can. If
your estimate turns out to be too low,
you will have to pay back some benefits
at the end of the year. If your esti-
mate turns out to be too high, more
benefits will be withheld from you dur-
ing the year than need be. (You will,
of course, get a check for the unpaid
amount when we get a final report from
you telling us how much you actually
did earn during the year.)

If, later in the year, you are neither
working for wages of more than $100
a month nor rendering substantial serv-
ices in self-employment—or if there is

a substantial change in your expected
earnings for the year—you should no-
tify your social security office, using the
form given you for that purpose. Your
benefit payments will then be started up
or stopped as necessary.

After the End of the Y ear—You are
required to file an annual report with

the Social Security Administration if
your earnings amounted to more than
$1,200 for a year. This report must

be filed on or before April 15 of the
following year. Failure to do so may
result in a loss of additional benefits.

The report must be filed in addition
to any income tax return you send
to the District Director of Internal
Revenue.

You need not file an annual report
on your earnings if:
e You reached 72 years of age before
the beginning of the year; or
11




You did not receive any benefit
checks for any month of the year

because of your work.

If, during a year, you reported that
you were working and expected to earn
more than $1,200, you will probably
receive an annual report form in the
mail at the end of the year. But if you
do not, be sure to get one from your
social security office.

This report of what you earn will be
used to figure out how much in benefits
was payable to you in the year past. It
also gives you a chance to show the
months in which you did not work for
wages of over $100 and did not render
substantial services in self-employment.

If, on the basis of the information
you give, the Social Security Adminis-
tration finds that too much of your
12

benefits were held back during the year,
a check for the total amount of benefits
due will be sent to you. If, on the
other hand, you have been paid too
much in benefits, the amount that
you have been overpaid will be with-
held from future benefits payable or
must be refunded.

Although the law does not require a
beneficiary to make an annual report if
no benefit checks have been paid to him
during the year, you should make such
a report if you believe that any benefits
are due you. You must make a report
within 3 years, 3 months, and 15 days
after the end of a year in which all of
your benefits were withheld, in order to
get any payments due you for that year.

Example.—Mr. Henry Rogers and his

wife are receiving a benefit of $150 a

month. Rogers goes to work as an

employee at the beginning of March.
He notifies the Social Security Admin-
istration that he is earning wages of
more than $100 a month and expects
to earn $2,100 during the full year.
Therefore, $650 must be withheld from
his benefits. Thus, five full monthly
checks are held back for March through
July, making a total of $750 held back,
and his checks started again beginning
with August. After the end of the year
Mr. Rogers files an annual report. If
his estimate turns out to be correct, he
would be due a partial benefit of $100.
However, if Mr. Rogers’ correct earn-
ings for the year turned out to be
$2,600 instead of $2,100, $1,150 should
have been withheld for the year. Since
only $750 was withheld, Mr. Rogers
and his wife would be overpaid $400.
The overpayment of $400 would be held
back from future benefits payable, or
would have to be refunded.

Will Further Earnings Increase the Amount
of My Retirement Benefit Payments?

If you work after you have applied
for old-age insurance benefits, you can
ask to have your benefit amount refig-

ured to take account of your additional
earnings.

Your benefit amount can be refigured
if you earn more than $1,200 in a year
after the year in which you made your
application for benefits, and if your
additional earnings are high enough to
increase your benefit amount.

Your benefit amount can be refigured
after the end of the year in which you
earned more than $1,200.

Suppose | Am Receiving Benefits for
Someone Else?

If you are receiving the monthly old-
age or survivors insurance benefits for
someone else—for a child beneficiary,

13




or for an adult who is not able to han-
dle his own funds—you are responsible
for knowing the conditions under which
those benefits can be paid and for mak-
ing all the necessary reports.

Example—If you are receiving the
benefit checks for a child under 18 and
the child goes to work, you should re-
port to the Social Security Adminis-
tration if it appears that his earnings
for the year will amount to more than
$1,200. You must also make the an-
nual report on his earnings and report
any events which mean that his benefits
should be stopped altogether; for ex-
ample, because of his adoption, his
marriage, or his death.

If the child will reach age 18 during
the year, his earnings after his 18th
birthday may reduce the amount of
benefits that he is entitled to receive for

14

the months before his birthday. (See
Example on page 9.)

Under certain conditions, a family
may continue to receive full benefits

or only slightly reduced benefits, even

though one of the beneficiaries in
the family group is employed or self-
employed. This is true only when
there are a number of beneficiaries in
the family group and the total benefits
payable to the family have reached the
limit which can be paid under the law.
You will be told if this provision applies
in your case when you report that a
beneficiary is working.

Suppose More Than One in the Family Is
Receiving Benefits?

If a retired worker and his depend-
ents are receiving payments, the amount
that is not due because of his earnings

will be withheld from the total family
benefits. But if a person receiving bene-
fits as a dependent or survivor works,
only his own benefit check is affected.

Example 1.—Mr. Burns is 66. He,
his wife, and their child are entitled to
family benefits of $150 a month based
on his earnings. Mr. Burns works
throughout an entire year and earns
$125 a month, or $1,500 for the year.
$150, an amount equal to the family
benefit for 1 month, must be withheld.

Example 2.—Mrs. Baker is a widow.
She and her two children are entitled to
monthly survivors insurance benefits of
$231.90, based on the earnings of her
husband who died in 1959. Mrs.
Baket’s widow’s benefit amounts to
$77.30 of the family check. Mrs. Baker
works throughout an entire year, earn-
ing $150 a month. Her total earnings

will be $1,800. The children do not
work. On the basis of the $1,800 she
earns, Mrs. Baker will not be entitled
to receive $350 of the benefits she
would otherwise get for the year. The
amount will be withheld from her bene-
fit checks for 5 months. She will con-
tinue to receive benefit checks for her
children throughout the year.

Example 3.—Clara Johnson, age 63,
is receiving benefits as the wife of a
disabled worker. Mrs. Johnson works
throughout the entire year at $160 a
month. Her total earnings are $1,920.
Therefore, $470 of her benefits will be
withheld for the year. Her husband
will receive checks for all 12 months.

Suppose | Go Outside the United States?

If you work outside the United States
after you become entitled to benefits,

15




and if that work is not covered by our
social security system, other rules may
apply to you. Your benefits will not
be payable to you for any month in
which you do such work on seven or
more calendar days (while you are
under 72). |

Also, if you are not a citizen or na-

OASI-23

U.S. GOVERNMENT PRINTING OFFICE

tional of the United States, there are
situations in which your payments may
be stopped if you remain outside the
United States for more than 6 consecu-
tive months, whether or not you work.

You should notify the Social Se-
curity Administration promptly if you
go abroad to live or work.
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District Director of Internal Revenue

I have one or more household workers in my employ who come under social security.
The first date I paid or expect to pay taxable wages to a household employee is

I prefer to file my reports:
L] On the simplified Form 942 for employers of household employees.

L] On the regular Form 941 which I (or my hushand or wife) am already filing for
business employees.

Please send me information.

Employer’s name

PLEASE PRINT
NAME AND Address
ADDRESS
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If wife signs as employer, please use husband’s given name, for example, “Mrs. John Henry Doe,” not
“Mrs. Mary Jane Doe.”
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pay social security
taxes on wages
you pay to people
employed in your
private houschold.

' I 'HE FEDERAL SOCIAL SECURITY law
covers most household employees.

A man or woman who qualifies under
the law gets:

Monthly payments for himself and his
dependents when he reaches retirement
age.

Monthly payments for himself and his

dependents if, because of disability, he
is no longer able to work.

Monthly payments for his family if he
dies.

All household employees are covered
by social security if they receive from
an employer cash wages of $50 or more
in a calendar quarter for household
work performed in or about the em-
ployer’s private home.

Taxes to pay for these insurance
benefits are shared equally by the

These Are Calendar Quarters

Jan. Feb. Mar.
Apr. May June

July Aug. Sept.
Oct. Nov. Dec.

worker and his employer. This folder
tells which household workers are cov-
ered by the law and how to report their
wages.

Household workers in rooming-
houses, boardinghouses, hotels, etc.,
are covered regardless of the amount
of their earnings. Household workers
on farms operated for profit are also
covered but under different conditions.
For further information, go to your
social security office or to your District
Director of Internal Revenue.




Who Are Houschold Workers?

Maids, cooks, gardeners, valets,
chauffeurs, etc., performing household
work in or about a private home—also
babysitters—whether adult or teen-
age—who come to a private home reg-
ularly to care for children.

Not All Houschold Workers
Are Covered by the Law

If the total amount of cash you pay
an employee for household work in a
calendar quarter is less than $50, it
does not count toward benefits and no
social security tax is paid on it.

Work performed as an employee by
a parent for his son or daughter, by a
child under 21 for his parent, by a hus-
band for his wife, or by a wife for her
husband is not covered by the law.

If You Pay a Houschold Worker
$50 or More in Cash Wages in a
Calendar Quarter:

Social security taxes must be paid
on these wages.

You are expected to deduct 3 percent
from the worker’s cash wages. This
is his contribution toward the social
security tax. Your contribution is an
equal amount. Before the end of the
month after the calendar quarter you
must send the tax, using either Form
942 or Form 941, with a report of
wages paid, to the District Director of
Internal Revenue.

This Is What You Should Do:

Fill out and mail the post card be-
low. You will then receive information
about how to make the reports.

Ask your employee to show you his
or her social security card, and copy
the name and number from it. You
will need them for your reports.

If your employee does not have a
social security account number, tell
him or her to get one from the nearest
social security district office. If the
number is not obtained in time to enter
it on your tax return, write “unknown”
in the space provided for the number
and enclose a slip giving the employee’s
name and address.

Just as any other employer, you are
required to give your employee a
yearly statement of the total wages paid
during the year and the total amount

of social security tax deducted from
those wages.

If More Than One
Person Works in Your Home:

Consider each separately. Each per-
son employed in your home who is paid
$50 or more in cash wages in a calendar
quarter is covered by the law.

Are Room, Board,
and Car Tokens Counted?

No, only cash payments count. But
all cash paid counts, even if part of it
is paid to cover the cost of board, room,
or car tokens.

Official Publication of

U.S. DEPARTMENT OF HEALTH, EDUCATION, AND
WELFARE

Social Security Administration

U.S. TREASURY DEPARTMENT, Internal Revenue
Service

OASI-21 March 1961

GPO : 1961—0O—586294

DISTRICT DIRECTOR OF INTERNAL REVENUE




Are you putting off something important ?

Do you need to make a will?

 To whom should you go for help if you are---
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PLANNING A WILL

Gladys Myers, Specialist in Home Management, Extension Service
Kansas State College, Manhattan, Kansas

FOREWORD

Senator James Couzens died in 1936 leaving an estate of
54 million and no will. He had consulted attorneys, found
the state would divide his fortune exactly as he wished and
Intentionally died without a will. But so few property owners
ever take the time or trouble even to find out whether or not
a will is a better way to help them distribute property after
thelr death.

This brief circular attempts to call attention to the sub-
ject of the disposal of property at death of the owner. It
should in no way be considered an authority, for laws which
now appear on the statute books may be changed by future
legislation. It points to the attorney as the source of legal
Information; consult him. It points out that if a person
wishes to have his property at his death go otherwise than
as the Kansas statutes would divide it, he needs to have a
will drawn.
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PLANNING A WILL

A will is an important document because it disposes of your
property after your death. But a will is a human instrument
as well as a legal instrument. It should give happiness rather
than unhappiness.

It is not the purpose of this circular to tell you what you
should do with your property, but to help you do what you
want done.

Get an At the very outset one thing should be stressed.
attorney You should go to an attorney to get help when you
to help want your will drawn. The best protection against
you make Jegal contests that you can give your will is to
your will.  have it drawn by a competent attorney whom you

trust. L.egal words have court meanings that are
known to attorneys. When you are ill, you seek the help of
the best doctor you can find. You don’t try to treat yourself
or go to a veterinarian for treatment. So, too, when you need
help in making a will, you are wise to go see the person
tralned 1n law, the attorney. It is true that bankers, real
estate persons, lay people have drawn valid wills. However,
the better rule is to let the attorney draw your will.

Is a Property must go somewhere. It must at all
will times have a living owner: It is for this reason
needed? that Kansas has laws that decide who is to receive

your property if you die without a will (intestate).
If you want your property to go other than as the law would
decide, it is up to you to make a will telling how you want
vour property to go. A person who dies, leaving a will, dies
testate. ~

Why By means of a will, your personal wishes and
make not those of the laws of the state of Kansas, will
a govern the distribution of your estate. You may
will? deal with every member of your family as an in-

dividual and will property to them upon a basis
other than that of relationship to you.

You may want your youngest son, John, to have the home
place because he stayed at home with you helping you to
manage your farm in your old age. Under the Kansas laws,
John would share along with the rest of the children taking
his undivided part. With a will you can leave the home place
to him as his part, if that is what you want to do.

Or take a family situation in which the children are all
minors (under legal age). The real estate i1s all in the hus-
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band’s name. In case of death of the husband, the young
mother will have to bother with guardianship proceedings
and will have probate court supervision until the youngest
child is of legal age. With a will, you can willall ‘of your
property to your wife, trusting her to take care of the minor

children.

Or let’s take this situation. There are times in the family
life cycle when an older child has been given a college educa-
tion or set up in business. There may be younger children
that are not yet old enough to need that kind of financial
help. By means of a will you can make it possible for those
yvounger children to have an educational or business Ooppor-
tunity equal to that of the older ones in case of your death.

You can A will also permits you to name the executor of

name your your estate. You may also direct that the executor

executor. serve without bond. This could mean considerable
saving to the estate if the estate is a large one.

You Gifts to friends or to educational, religious, and

can give charitable enterprises can be made with a will.

gifts. Such gifts are not provided for in the Kansas laws
of descent and distribution.

Cooperate An attorney expects intelligent cooperation
with your from you, his client. You need to give to him a
attorney. complete statement of your financial situation

and of your net worth as well as tell him the per-
sons to whom you want your property to go. Decide what you
want done, then see your attorney. Trust him to see that it
Is done. However, it is wise to remember that the more sim-
ple you can make your will the better.

Who .Any person of sound mind and possessing the
may make rights of majority can make a will under the
a will? Kansas statutes. Most will contests are based

| upon one or two grounds—Ilack of testamentary
capaclity to make a will and undue influence.

The general rule is that if the testator (the maker) knows
the extent of his property, knows his relationship to those
who would, should, or might be the objects of his bounty and
understands the function of a will, he is said to have the

requisite mental capacity. The court decides whether or not
a person has had testamentary capacity.

Undue influence is the substitution of the will of another
for that of the maker, for some one else decides how the prop-

erty 1s to go. Mere suspicion of undue influence is not suf-
ficient. Undue influence has to be proved.
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A child You can disinherit any or all of your children.
has no You do not have to leave any child whom you want
vested to disinherit a small sum of money such as a dol-
interest lar. Some attorneys follow the practice of naming
in your the children just to show to each child that he
property. was not forgotten by his parent. However, if it

can be proved that the maker had testamentary

capacity the children need not be named or left any money
in the will.

Rights The words ‘“husband” “wife” do not appear in
of spouse the Kansas laws of descent and distribution. The

law uses the word ‘“spouse” when referring to
either a husband or wife. The law of Kansas places the legal
limitation upon any married person’s right to make a will
when it says “Either spouse may will away from the other,
half of his property, subject to the rights of homestead and
allowance secured by statute. Neither spouse shall will away
from the other more than half of his property, subject to such
rights and allowances, unless the other shall consent thereto
in writing executed in the presence of two or more competent
witnesses or shall elect to take under the testator’s will as

provided by law”.

Keeping A will is not something to make and then for-
your oet about. Your property situation may change.
will up For example, you may sell the property you now
to date. own and buy other pieces of property. Then, too,

yvour family situation may change. Children are
born. Children get married and leave home. It is because of
this constant shift in both the property and the family situa-
tion that you should get your will out as your situation
changes and have it checked with your attorney. Ilts pro-
visions may be such that you will want to revise your will
accordingly. You want to keep your will up to date. Just
remember, though, let your attorney make any changes. Let
him do all of the tinkering and you’ll be neither the cause nor
the victim of a broken will.

Residuary The final gift in the will that your attorney will
clause help you make usually starts like this ““All the

rest, residue and remainder I give to i
This is called the residuary clause. It takes care of anything
that might be left after all debts, taxes, administration ex-
penses, and other testamentary gifts are made. It, too, can
help to take care of your changing property and family situa-
tion.
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Cost of The cost of making a will varies. It will not
making cost as much to draw a simple will as a compli-
a will. cated one. In some counties where there is a bar

association, the county bar association has set
a minimum fee.

How a will A will does not take effect until the death of
may be the maker. You may destroy your will by burning
revoked. or tearing it up, or by cancelling or obliterating
it with intent to destroy. You may make a later
will. If you only want minor changes, a codicil (a baby will)
can be added at the end of the will which changes sections
of it. A word of caution, though. Let your attorney help you
make any changes.
Marriage and a birth of a child subsequent to the marriage
revokes a wilj by operation of the law of Kansas.

Probation Before a will has any legal effect, it must be
of a will. probated; that is, officially proved in the probate

court. Any will to be valid must be probated with-
in a year after death. The Kansas law also says that any
person who has possession of a will of someone else and does
not offer it for probate within one year is barred from all

rights under the will and is liable for damages sustained by
other beneficiaries who do not know of it.

Where After making a will you should store it in a safe
to keep place where it can be found after you are gone.
your will.  The Kansas law makes it possible for you to store

your will with your county probate court. The
court will enclose your will in a sealed envelope, endorse it
with the name and address of the testator (maker of the will),
and will give you a certificate of deposit. You can g0 get it
any time you want. Or if you are unable to go and get it

yourself a written order signed by you with two subscribing
witnesses will get it for you.

DEFINITION OF LEGAL TERMS FREQUENTLY USED

Adult—A person old enough to acquire legal majority, usually 21
years of age.

Administrator—One appointed by the probate court to settle an estate
when no will is made.

Alien—A person who is not a citizen of the country in which he is
living.

Appraised—Value determined by study rather than by public sale.

Attestation—The act of signing of the name at the end of a will or
other legal paper usually before witnesses to prove that it is valid.

Beneficiary—One who benefits; one who receives property.
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Bequeath—To give personal property by will: real property is devised
by will.

Bequest—A gift of personal property by will.

Decedent—A dead person.

Descent—The transfer of title to property upon the death of an
ancestor.

Devise—A gift of real property by will. A gift of personal property
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