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Salaries of more than eight thousand schocl employees have been
tabulated for this report. Many of these have been tabulated several
times, in relation to amount of salary, tyne of service, length of
service and amount of acasdemic or professional preparation. OSeparate
information is reported with reference to different types of elementary
and high schools, also with rei'erence to school prinecipals, superintendents,
nurses, custodians, coaches, etcetera. It has been possible by means of
separate tabulations to compare the salaries paid in the western half
of the state with those in the eastern half.

Sixty-two county s crintendents provided for use in this report
the teacher-lists, clas.ifications, and salaries, (or some part of
these) pertaining to their counties, although sixteen of these teacher-
directories lacked information on salaries or arrived too late to be
included in this study. In a similar way fifty-nine superintendents

of first or second class cities in the state cooperated in providing
salary information. So did close to two hundred principals of rural
high schools and superintendents of smaller clties.
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As in preceding yzars, the analyses presented in this report are
made by the University School of Education as a service to school
of ficials in the state and to all other interested persons. 1t 1is assumed
that definite knowledge of prevailing practices and trends 1s necessary
for intelligent planning and administration.

It should be kept clesrly in mind in reading this report that
teachers do not actually receive the salaries stated. The contract
salary is in a sense only & nominal szalary, for, after deductions have
been made for income taxes and for the teacher retirement annuity fund,
the monthly compensaticn is considerably reduced. While the reduction
varies according to family status, etceters, it may exceed twenty percent
of the reported sazlary for some individuals and be much less for others.
Such reductions are compulsory and defensible, but it must be noted that.
a portion of the stated monthly salary does not come intc the hands of
the employee for his immediate and personal use.

One may also find it desirable to recognize that salary increases,
as compared with the preceding year, have in many instances been accompanied
by probable deteriorati n in teaching personnel. In one county (which
pays notably low salar. :; to 1is teachers) 87 per cent of its fifty-four
teachers in one-room schools are teaching this year on an emergency (LL)
or normal training (3) certificate. This situation 18 unusual only in
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the size of the percentage. Emergency teachers are also employed 1n
city schools, both elementery and high schocls. Many cities are using
emergency appeintees whe would doubtless not qualify for teaching
according to usually approved standards. Certainly one may speculate
on the probability that more adequate salaries would have enabled
schools to retain many of the experienced and competent teachers which
they have lost. The school systems which pay their teachers above

the present average are not the ones which employ emergency teachers
or have depleted staffs. Reasonably competent men and women are not

compelled now to submit 1o grave underpayment for school service
hegause of the absence of other economically better opportunities.

Table I. Teachers' Salaries in Elementory Schools of Kansas, 194L4-45

Groups based on Number of Median salary Middle fifty per-
types of school teachers per month cent of monthly
salaries

One-teacher 2127 $125.00 $107.00--$134.00
(8 month basis)
Two—cr—more—teacher 12273 139.00 126.00-~ 152.00
(9 menth basis)

166.00 146.00-- 187.00

City schools 1274
(9 month basis)

In Table I, 'city schools' means those in cities of the first or
second class. Two-or-mere t cacher. schouls are inclusive of those 1n
cities of the third cleis. Tne aedian (expressed to nearest doklar) is

used as the average or .ypical salary for each group of teachers. The
are $20.00, $14.00, and $22.00 higher than

median selaries for thls year
in the year 1943-44 for the respective groups as listed in Table 1.

There is an obvious contrast between the typical (median) salaries
in the three groups of teachers as indicated. But morec striking contrasts
exist between different schools ~f the same type in the same county or
between the median salaries in neighboring counties. As for examplie, 1n
two counties in the southeastern part of the state, the median salary of

teachers in one room schools is $25.00 higher 1n one than in the other
county. In the northwestern portion of the state, less than five pgfcent

~f the rural teachers 1n one county are paid as much as $120.00 per

month this yvear (some as low as $80.00). In a near-by county, all but
five percent of the rural teachers receive $120,00 or more (up te $210.00
aying no teacher less than

per month). Some small oraded scheols are payl
acher more than $100.00. In city

$185.00 per month; others pay no te:
clementary schonls, elghteen teachers are paid less than $105.00 per

month this year —-- sixteen of these are 1in cne city of the second class.

re are definite advantages in designating individual school

ve a commendable policy and practice relative
Also, counties or communities

Perhaps the

systems in the state which ha

to school salaries (and there are some ) . _
which pay very inferior ss]laries might be named, But it is not the purpose

of this study to identify schocls in relation 1o salaries paid ncr to explaln
the situation found, but tc disclose what are the prevailing practices.




































